Employment and
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s.19(1)
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s.24(1
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Emploi et
Développement social Canada

OFFICIAL USE ONLY
Agreement N°:

Agreement to Implement Employment Equity

[’Revised Agreement

ORGANIZATION

Legatl Mame of Organization
CHATERY MONT SATNTE ANHE

Parent company is located outside Canada

Operating Name (if different from Legal Name of Organization)

Total number of empi,cus s

Procurement Business Number

{Full-Time/Part-Time/Temporary) 143

Ta11

QOrganization's North American Industry Classification System (NAICS) Code N

To find your organization's NAICS Code Number please
visit: hitp:/fwww.statcan.ge.ca/subjects-sujets/standard-
normefnaics-sclan/2002/naics-scian02k-eng.him

Official use only (if information above is incorrect)

Procurement Business Number

Total number of employees in Canada

Organization's NAICS Code No

HEAD OFFICE
Address (building number, sireet, suite, etc.) City Province Postal Code
300 BEAU-FRE BLVD BEAU-P o GOR LED
Telephone Number Fax Number
418 827-1862 418-627

EMPLOYMENT EQUITY CONTACT

Name (print)
MELANTE PELLE

Title

Telephone Number
418-827-1862, #2885

CERTIFICATION

The above-named organization:

12 weeks or more in Canada, AND

* having a combined workforce of 100 or more permanent full-time, permanent part-time and temporary employees having worked

* intending to bid on, or being in receipt of, a federal government goods or services contract, standing offer or confract issued under a
Supply Arrangement, valued at $1,000,000 or more {including applicable taxes).

Hereby certifies its commitment fo implement or maintain employment equity on an on-going basis, beyond the period of the procurement
instrument, in keeping with the Federal Contractors Program requirements. For more information on how to implement employment equity
|

Important note: If an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the part of the organization,
the procurement instrument(s) with the Government of Canada may be terminated.

SIGNATORY

contract on behalf of the organization.

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legal authority to sign a

Name (print}

SEBASTIEN RQY ECTOR GENERAL
Telephone Number E-mall Address
418~ -1862 SROYVECHATEAUMBA, COM
Signature Date
G18-04-25
RETURN INSTRUCTIONS
IMPORTANT

« The originat copy of the signed Agreement to Implement Employment Equity form must be sent {o the Labour Program fax,
at: {8189) 953-8768 or by e-mail at: ee-eme@hrsdc-rhdcc.ge.ca

ESDC LAB11686 (2013-10-009) E
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Esnployment and Boslal lof ot Txyel
Drewnloprrent Danads seial Canats

Workplace Equity Information Management System - Chateau Mont Sainte-Anne Inc.

Default Workforce Analysis System - Detailed Report
Date: 2019-02-20

Women
Women
Employment Equity Occupational Group Internal All employees Representation Avaitability Differ  Place of recruitment
location # # o o # encey
01: Senior Management National 1 4] 0.0% 276% 0 4] National
02: Middle management and other directors National 4 3 75.0 % 39.4 % 2 1 National
03: Professionals 4 3 75.0 % 56.0 % 2 1
1111 Auditors and Accountants National 4 3 75.0 % 56.0 % 2 1 National
04: Semi-professional and technical staff 1 1 100.0 % 58.6 % 1 ]
5254: Program Leaders and Instructors in Recreation, Fitness and Sports Quebec 1 1 1000% 59.8 % 1 4] Quebec
05: Supervisors 10 9 90.0 % 51.5% 5 4
Employment Equity Occupational Group Quebec 10 g 90.0 % 515% 5 4 Quebec
07: Administrative and Senior Clerical Staff 1 1 100.0 % 804 % 1 0
Employment Equity Occupational Group Quebec 1 1 1000% 80.4 % 1 4] Quebec
08: Specialized sales and service personnel 12 4 333%  406% 5 &\\\\\\\\%
6321 : Chefs Quebec 2 0 00%  286% 1 &\\\\\\\\% Quebec
6322: Cooks Quebec 10 4 40.0 % 43.0 % 4 0 Quebec
11: Intermediate sales and service personnel 59 46 78.0 % 626 % 37 g
Employment Equity Occupational Group Quebec 59 46 780%  626% 37 S Quebec
12: Skilled Manual Workers 6 ¢ 00%  125% 1 &\\\\\\\\%
Employment Equity Occupational Group Quebec 6 0 0.0% 12.5% 1 N\\\\\\\\% Quebec
13: Other sales and service personnel 43 27 62.8 % 49.1 % 21 6
Employment Equity Occupational Group Quebec 43 27 628% 481 % 21 6  Quebec
14: Other manual workers ] 4] 0.0% 17.5 % 1 &\\\\\\\\%
Employment Equity Occupational Group Quebec 6 ¢ 0.0% 17.5 % 1 &\\\\\\\\% Quebec
Page 1of 9
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Esnployment and Boslal lof ot Idyelopg
Drewnloprrent Danads seial Canats

Workplace Equity Information Management System - Chateau Mont Sainte-Anne Inc.

Default Workforce Analysis System - Detailed Report
Date: 2019-02-20

Women
Women

Employment Equity Occupational Group Internal All employees Representation Availability Differ Place of recruitment

location 8 #%. " # ence

#
Total 147 94 64.0 % 513 % 78 18
The total does not necessarily equal the sum of the components due to rounding.
Sources: 2016 Census and internal employer data
Page 20f 9 - ad%‘i@
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Esnployment and Boslal lof ot Txyel
Drewnloprrent Danads seial Canats

I

Workplace Equity Information Management System - Chateau Mont Sainte-Anne Inc.

Default Workforce Analysis System - Detailed Report
Date: 2019-02-20

Aboriginal
Aboriginal
Employment Equity Occupational Group Internal All employees Representation Availability Differ Place of recruitment

focation # # o % # ence,
01: Senior Management National 1 0 0.0% 3.2% ] 0 National
02: Middle management and other directors Mational 4 t] 0.0% 2.7 % 0 ] National

03: Professionals 4 0 0.0% 1.4 % 0 ]
1111 Auditors and Accountants National 4 ¢ 0.0% 14 % 0 a National

04: Semi-professional and technical staff 1 0 0.0% 24 % 0 0
5254 Program Leaders and Instructors in Recreation, Fitness and Sports Quebec 1 ¢l 0.0% 24% 0 0 Quebec

D5: Supervisors 10 0 0.0 % 2.0% 4] 0
Employment Equity Occupational Group Quebec 10 0 0.0% 20% 4] 0 Quebec

07: Administrative and Senior Clerical Staff 1 ¢] 0.0% 14% 0 0
Employment Equity Occupationat Group Quebec 1 0 0.0% 14 % 0 0 Quebec

08: Specialized sales and service personnel 12 0 0.0% 24 % o] 0
6321 : Chefs Quebec 2 ¢] 0.0% 1.7% 0 [ Quebec
6322: Cooks Quebec 10 0 0.0% 2.6 % [4] 0 Quebec

11: Intermediate sales and service personnel 59 0 0.0 % 1.6 % 1 :
Employment Equity Occupational Groy Quebec 59 ¢} 0.0% 1.6% 1 . Quebec

ployment Equity P P &\\\\\\\\\%

12: Skilled Manual Workers & 0 0.0% 16 % 4] 0
Employment Equity Occupational Group Quebec 6 ¢ 0.0% 1.6 % 0 0 Quebec

13: Other sales and service personnel 43 ¢} 0.0 % 1.8 % 1 |

o es R
Employment Equity Occupational Grou Quebec 43 0 0.0% 18% 1 : Quebec

plomen xutyOccuptons e =

14; Other manual workers 6 0 00% 2.0% 4] 4]
Employment Equity Occupational Group Quebec 6 0 0.0 % 20% Q 0 Quebec
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Esnployment and Boslal lof ot I8

Development Canade seial Canats
Workplace Equity Information Management System - Chateau Mont Sainte-Anne Inc.
Default Workforce Analysis System - Detailed Report
Date: 2019-02-20
Aboriginal
Aboriginal
Employment Equity Occupational Group Internal All employees Representation Availability Differ Place of recruitment
focation 8 # # ence

#

Total 147 0 0.0% 1.8 % 2 &\\\\\\\\%

The total does not necessarily equal the sum of the components due to rounding.

Sources: 2016 Census and internal employer data

By
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Esnployment and Boslal lof ot Txyel

Development Canade seial Canats
Workplace Equity Information Management System - Chateau Mont Sainte-Anne Inc.
Default Workforce Analysis System - Detailed Report
Date: 2019-02-20
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal All employees RepresentationAvailability Differ Place of recruitment
focation # # o o # ence,
01: Senior Management National 1 0 0.0% 11.5% ] 0 National

02: Middie management and other directors National 4 0 00% 176% 1 &\\\\\\\\% National
03: Professionals 4 0 00%  323% 1 &\\\\\\\\\%

1111: Auditors and Accouniants National 4 0 00% 323% 1 &\\\\\\\\% National

04: Semi-professional and technical staff 1 0 0.0% 10.2 % [ 0

5254 Program Leaders and Instructors in Recreation, Fitness and Sports Quebec 1 ¢l 0.0% 10.2% 0 0 Quebec

D5: Supervisors 10 0 0.0 % 32% 4] 0
Employment Equity Occupational Group Quebec 10 0 0.0% 32% 0 0 Quebec

07: Administrative and Senior Clerical Staff 1 0 00% 33% 0 4]
Employment Equity Occupationat Group Quebec 1 0 0.0 % 33% 0 0 Quebec

08: Specialized sales and service personnel 12 0 00%  221% 3 &\\\\\\\\%

6321 : Chefs Quebec 2 0 0.0% 387 % 1 &\\\\\\\\\& Quebec

6322: Cooks Quebec 10 0 0.0% 18.8 % 2 &\\\\\\\\% Quebec

11: Intermediate sales and service personnel 59 ¢ 0.0% 6.4 % 4 &\\\\\\\\%
Employment Equity Occupational Group Quebec 59 0 0.0% 6.4 % 4 &\\\\\\\\\% Quebec

12: Skilled Manual Workers & 0 0.0% 38%

Employment Equity Occupational Group Quebec 6 ¢ 0.0% 3.9% 0 0 Quebec

13: Other sales and service personnel 43 1 23% 7.7% 3 &\\\\\\\\%
Employment Equity Occupational Group Quebec 43 1 23% 7.7 % 3 &\\\\\\\\% Quebec

14; Other manual workers 6 0 0.0% 56 %

Employment Equity Occupational Group Quebec 6 ¢l 0.0% 56 % 0 0 Quebec

Page 5of 9
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Esnployment and Boslal lof ot Idyelopg
Drewnloprrent Danads seial Canats

Workplace Equity Information Management System - Chateau Mont Sainte-Anne Inc.

Default Workforce Analysis System - Detailed Report
Date: 2019-02-20

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal All employees RepresentationAvailability Differ Place of recruitment
focation 8 # % o # ence
#

Total 147 1 0.7 % 88 % 12 &\\\\\\N@

The total does not necessarily equal the sum of the components due to rounding.

Sources: 2016 Census and internal employer data

feg
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Esnployment and Boslal lof ot Txyel
Drewnloprrent Danads seial Canats

I

Workplace Equity Information Management System - Chateau Mont Sainte-Anne Inc.

Default Workforce Analysis System - Detailed Report
Date: 2019-02-20

Persons with disabilities

Persons with disabilities

Employment Equity Occupational Group Internal All employees RepresentationAvailability Differ Place of recruitment
focation # & o % # ence
01/02 : Executives Nationat 5 0O 0.0 % 50% 0 0 National
03: Professionals National 4 a 0.0 % 8.9 % 0 0 National
04: Semi-professional and technical staff Mational 1 0 0.0% 7.6 % 0 0 National
05: Supervisors Nationat 10 0 0.0% 27.5 % 3 i National
pe ; s
07: Administrative and Senior Clerical Staff MNationat 1 0 0.0% 10.0 % 0 0 National
08: Specialized sales and service personnel Nationat 12 0 0.0% 8.0 % 1 % National
11: Intermediate sales and service personnel Nationat 59 1 17 % 10.8 % 3] National
&
12: Skilled Manual Workers Mational [+ 1 16.7 % 10.3 % 1 0 National
13: Other sales and service personnel Nationat 43 1 23% 107 % 5 | National
14: Other manual workers Nationat 6 0 0.0% 6.8 % 1] 0 National

Total 147 3 20%  112% 18 &\\\\\\\N

The iotal does not necessarily equal the sum of the components due to rounding.

Sources: 2017 Canadian Disability Survey and intemal employer data.
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Esnployment and Boslal lof ot Txyel
Drewnloprrent Danads seial Canats

Workplace Equity Information Management System - Chateau Mont Sainte-Anne Inc.

Default Workforce Analysis System - Detailed Report
Date: 2019-02-20

Reasons why an occupational category or area of recruitment has been changed.
Remote area

Default Data for Workforce Analysis - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
01: Senior Management EEOG National
02: Middle management and other directors EEOG National
03: Professionals CNP National
04: Semi-professional and technical staff CNP Provincial
05: Supervisors EEOG CMA

07: Administrative and Senior Clerical Staff EEOG CMA

08: Specialized sales and service personnel CNP Provincial
11: Intermediate sales and service personnel EEOG CMA

12: Skilled Manual Workers EECG CMA

13: Other sales and service personnel EEOG CMA

14: Other manual workers EEOG CMA

Page 8of 9 e
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Esnployment and Boslal lof ot Txyel
Drewnloprrent Danads seial Canats

Workplace Equity Information Management System - Chateau Mont Sainte-Anne Inc.

Default Workforce Analysis System - Detailed Report
Date: 2019-02-20

Default Data for Workforce Analysis - Persons with Disabilities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
01/02 : Executives CPEME National
3. : Professionals CPEME National
4.: Semi-professional and technical staff 05 : CPEME National
Supervisors CPEME National
07: Administrative and Senior Clerical Staff 08: CPEME National
Specialized Sales and Service Staff CPEME National
11: Intermediate Sales and Service Personne} 12: CPEME National
Skilled Manual Workers CPEME National
13: Other sales and service personnel 14: Other CPEME National
manual workers CPEME National

CPEME

CPEME

CPEME

CPEME

Page Sof 9 e
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Esnployment and Boslal lof ot Txyel

I

Development Canade seial Canats
Workplace Equity Information Management System - Chateau Mont Sainte-Anne Inc.
Default Workforce Analysis System - Summary Report
Date: 2019-02-20
Women
Women
Employment Equity Occupational Group All employees Representation Availability Differ
# # % % #  oncey

01: Senior Management 1 4] 0.0% 276 % 0 0
02: Middle management and other directors 4 3 75.0 % 394 % 2 1
03: Professionals 4 3 75.0% 560 % 2 1
04: Semi-professional and technical staff 1 1 1000% 59.6 % 1 [
05: Supervisors 10 g 90.0 % 515% 5 4
07: Administrative and Senior Clerical Staff 1 1 100.0% 80.4 % 1 4]
08: Specialized sales and service personnel 12 4 333 % 406 % 5 :

+won S
11: Intermediate sales and service personnel 59 46 78.0 % 62.6 % 37 g
12: Skilled Manual Workers 6 0 0.0% 12.5% 1 £
13: Other sales and service personnel 43 27 62.8 % 481 % 21 6
14: Other manual workers 8 G 0.0 % 17.5 % 1 .

- vsv
Total 147 94  B40% 51.3 % 76 18
The total does not necessarily equal the sum of the components due to rounding.
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Esnployment and Boslal lof ot Txyel

I

Drewnloprrent Danads spoial Canads
Workplace Equity Information Management System - Chateau Mont Sainte-Anne Inc.
Default Workforce Analysis System - Summary Report
Date: 2019-02-20
Aboriginal

Aboriginal
Employment Equity Occupational Group All employees Representation Availability Differ
# # % % # O
01: Senior Management 1 0 0.0% 3.2% 0 4]
02: Middle management and other directors 4 0 0.0% 2.7 % 0 0
03: Professionals 4 0 0.0% 14% 4] 0
04: Semi-professional and technical staff 1 0 0.0% 2.4 % 0 o]
05: Supervisors 10 0 0.0% 20% 4] 0
07: Administrative and Senior Clerical Staff 1 0 0.0% 14% 4] [
08: Specialized sales and service personnel 12 0 0.0% 2.4 % 3] 0
11: Intermediate sales and service personnel 59 0 0.0% 16% 1 &\\\\\\\\%
12: Skilled Manual Workers 6 [ 0.0% 16% 0 [

13: Other sales and service personnel 43 0 0.0% 18%

1
14: Other manual workers 6 6] 0.0 % 20% 4]

Total 147 0 00% 1.8 % 2 &\\\\\\\\\i\

The total does not necessarily equal the sum of the components due to rounding.
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Esnployment and Boslal lof ot Txyel

Development Canade seial Canats
Workplace Equity Information Management System - Chateau Mont Sainte-Anne Inc.
Default Workforce Analysis System - Summary Report
Date: 2019-02-20
Members of Visible Minorities
Members of Visible Minorities

Employment Equity Occupational Group All employees RepresentationAvailability Differ
# # % % # oy

01: Senior Management 1 0 0.0% 11.5% 0 4]
02: Middle management and other directors 4 4] 0.0% 17.8 % 1 .
¢ g i

03: Professionals 4 0 0.0% 323 % 1 L
04: Semi-professional and technical staff 1 0 0.0 % 10.2 % 0 o]
05: Supervisors 10 0 0.0% 32% 4] 0
07: Administrative and Senior Clerical Staff 1 0 0.0% 33% 4] 4]

08: Specialized sales and service personnel 12 0 00%  221% 3 &\\\\\\\\%
11: Intermediate sales and service personnel 59 0 0.0% 6.4% 4 &\\\\\\\\%

12: Skilled Manual Workers 6 ¢] 0.0 % 39%
13: Other sales and service personnel 43 1 23% 7.7 % 3 &\\\\\\\\%
14: Other manual workers 6 6] 0.0% 5.6 % 4] 0

Total 147 1 07% 8.8 % 12 &\\\\\\%N

The total does not necessarily equal the sum of the components due to rounding.
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Esnployment and Boslal lof ot Txyel

I

Development Canade seial Canats
Workplace Equity Information Management System - Chateau Mont Sainte-Anne Inc.
Default Workforce Analysis System - Summary Report
Date: 2019-02-20
Persons with disabilities
Persons with disabilities

Employment Equity Occupational Group All employees RepresentationAvailability Differ
# # % % # oy
01/02 : Executives 5 0 0.0% 50 % 0 4]
03: Professionals 4 € 0.0 % 8.8 % 0 0
04: Semi-professional and technical staff 1 1] 0.0% 7.6 % 4] 0
05: Supervisors 10 [ 0.0 % 27.5 % 3 i
v ¢ omer o
07: Administrative and Senior Clerical Staff 1 0 0.0% 100 % 4] 0
08: Specialized sales and service personnel 12 0 0.0% 8.0% 1 %

11: Intermediate sales and service personnel 59 1 1.7 % 10.8 %

R

12: Skilled Manual Workers 6 1 16.7 % 10.3% 1 0
13: Other sales and service personnel 43 1 2.3 % 10.7 % 5 i
‘ AN
14: Other manual workers 6 4 0.0 % 6.8 % 0 0

Total 147 3 2.0% M2% 16 &\\\\\\N@\

The total does not necessarily equal the sum of the components due to rounding.

Page 4 of 8
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Esnployment and Boslal lof ot Txyel
Drewnloprrent Danads seial Canats

Workplace Equity Information Management System - Chateau Mont Sainte-Anne Inc.

Default Workforce Analysis System - Summary Report
Date: 2019-02-20

Reasons why an occupational category or area of recruitment has been changed.
Remote area

Default Data for Workforce Analysis - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
01: Senior Management EEOG National
02: Middle management and other directors EEOG National
03: Professionals CNP National
04: Semi-professional and technical staff CNP Provincial
05: Supervisors EEOG CMA

07: Administrative and Senior Clerical Staff EEOG CMA

08: Specialized sales and service personnel CNP Provincial
11: Intermediate sales and service personnel EEOG CMA

12: Skilled Manual Workers EECG CMA

13: Other sales and service personnel EEOG CMA

14: Other manual workers EEOG CMA

Page 5 of 8 e
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Esnployment and Boslal lof ot Txyel
Drewnloprrent Danads seial Canats

Workplace Equity Information Management System - Chateau Mont Sainte-Anne Inc.

Default Workforce Analysis System - Summary Report
Date: 2019-02-20

Default Data for Workforce Analysis - Persons with Disabilities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
01/02 : Executives CPEME National
3. : Professionals CPEME National
4.: Semi-professional and technical staff 05 : CPEME National
Supervisors CPEME National
07: Administrative and Senior Clerical Staff 08: CPEME National
Specialized Sales and Service Staff CPEME National
11: Intermediate Sales and Service Personne} 12: CPEME National
Skilled Manual Workers CPEME National
13: Other sales and service personnel 14: Other CPEME National
manual workers CPEME National

CPEME

CPEME

CPEME

CPEME

Page 6 of 8 e
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Chateau Mont Sainte-Anne
2019-02-18

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis

e

Al Employees

Senior Managers
02 |Middle & Other Managers

03 {Professionals

04 |Semi-Professionals & Technicians

05 {Supervisors

06 |Supervisors: Crafts & Trades

07 JAdministrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafis & Trades Workers

10 {Clerical Personnel

11 {Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 Other Sales & Service Personnel

14 [Other Manual Workers

ol
Sl & o D O o O o D b © O D

Page 1 of 45
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Chateau Mont Sainte-Anne
2019-02-18

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis

\ { { d 2 {

Data from First/Previous Workforce Analysis Data from Subsequent/Current Worktorce Analvsis
| wvyy | MM 0| 0 DD 0

e

%

Al Employees
Emmmn e

Senior Managers
02 |Middle & Other Managers

03 {Professionals

04 |Semi-Professionals & Technicians

05 {Supervisors

06 |Supervisors: Crafts & Trades

07 JAdministrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafis & Trades Workers

10 {Clerical Personnel

11 {Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 Other Sales & Service Personnel

14 [Other Manual Workers

i o8 b o n gh 28 en o 2 B o o o
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Chateau Mont Sainte-Anne
2019-02-18

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis

\ { { d 2 {

Data from First/Previous Workforce Analysis Data from Subsequent/Current Worktorce Analvsis
| wvyy | MM 0| 0 DD 0

Table 3: Members of Visible Minorities
FEirst/Previous Workiorce Analysis

All Employees

. & [ & @ %

‘Table 7: Members of Visible Minorities
All Employees
. # @ F & @ 0] @ %

Employment Equity Occupational Group (EEOG)

Senior Managers 5 0 b

02 |Middle & Other Managers 4 0 0
03 {Professionals 1 0 0
04 |Semi-Professionals & Technicians 10 0 0
05 {Supervisors 0 0 0
06 |Supervisors: Crafts & Trades 1 0 0
07 JAdministrative & Senior Clerical Personnel 12 0 0
08 |Skilled Sales & Service Personnel 0 0 g
09 |Skilled Crafis & Trades Workers 0 0 0
10 {Clerical Personnel 59 0 0
11 {Intermediate Sales & Service Personnel 6 0 0
12 {Semi-Skilied Manual Workers 43 0 0
13 Other Sales & Service Personnel 6 0 0
14 [Other Manual Workers 147 0 g
0
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Chateau Mont Sainte-Anne
2019-02-18

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis

\ { { d 2 {

Data from First/Previous Workforce Analysis Data from Subsequent/Current Worktorce Analvsis
| wvyy | MM 0| 0 DD 0

Table 4: Persons with Disabilities
FEirst/Previous Workiorce Analysis

All Emplovees Persons with Disabilities
#

Al Employees
0

Employment Equity Occupational Group (EEOG)

. & ' & @ % & | %6 @

01/02 |Managers 5 0 0
03 |Professionals 4 0 0 0
04  |Semi-Professionals & Technicians 1 0 0 0
05 {Supervisors 10 0 0 0
06 |Supervisors: Crafts & Trades 0 0 0 0
07  jAdministrative & Senior Clerical Personnel 1 0 0 0
08 |Skilled Sales & Service Personnel 12 0 0 0
09 |Skilled Crafits & Trades Workers 0 0 0 g
10 |Clerical Personnel 0 0 0 0
11 {Intermediate Sales & Service Personnel 59 i 0 0
12 {Semi-Skilled Manual Workers 6 1 0 0
13 {Other Sales & Service Personnel 43 1 0 0
14 |Other Manual Workers 6 0 0 0

Total 147 3 0 ]
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Chiteau Mont Sainte-Anne

2019-02-18

-— --

Data from Form 4 - Emplovees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees

Hired Promoted 1erminated

Table 9: Women
Eull-time / National | Part-time / National

”f‘aiﬁe 1: Women

Pame ot

Table 5: Women
Full-time / National Part-time / National

Senior Managers
02 |IMiddie & Other Managers
03 |Professionals

04 [Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafls & Trades Workers
10{Clerical Personnel

11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers

13 1Other Sales & Service Personnel

14 |Other Manual Workers

Total

b s oh o O 2 o8 o o ob o o5 o
S o S oh s D s S8 B o s

SOEGD G B D D D 08 G g 5D D 8D o O

0
0
0
0
0
0
0
4
0
0
0
U
0
U
0

=i o D o O D 2 D D D o D D DD

0
0
g
0
0
0
0
0
g
0
0
0
0
0
0
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Chiteau Mont Sainte-Anne

2019-02-18

02
03
04
05
06
07
08
09
10
il
12
13
i4

Senior Managers
Middie & Other Managers

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Start Date of Flow Data

-— --

Data from Form 4 - Emplovees

Hired

Table 2: Aboriginal Peoples

Full-time / National | Part-time / National

Total

SOEGD G B D D D 08 G g 5D D 8D o O

Data from Form 5 - Emplovees

Promoted

CHECS S G0 B0 B0 D 08 G ED 2D BD KD O

Table 6: Aboriginal Peoples
Mﬁme / Rational

}?ﬁft»mne 2‘ National

b s oh o O 2 o8 o o ob o o5 o

Data from Eorm 6 - Emplovees
Terminated

’i{‘aizig 10: Aboriginal Peoples
ii‘a&&me / National ?nrmtme f National

Aboriginal
Peoples
Terminated

S o S ooh s D s S8 S o s
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Chiteau Mont Sainte-Anne
2019-02-18

0 - - -

2019 02 2

Data from Form 4 - Emplovees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees

Hired Promoted 1erminated

3 { { N3
Table 3: Persons with Disabilities

Full-time / National | Part-time / National

Senior Managers
02 |IMiddie & Other Managers
03 |Professionals

04 [Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafls & Trades Workers
10{Clerical Personnel

11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers

13 1Other Sales & Service Personnel

14 |Other Manual Workers

Total

b s oh o O 2 o8 o o ob o o5 o
S o S ooh s D s S8 S o s

SOEGD G B D D D 08 G g 5D D 8D o O
CHECS S G0 B0 B0 D 08 G ED 2D BD KD O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Chiteau Mont Sainte-Anne

2019-02-18

02
03
04
05
06
07
08
09
10
il
12
13
i4

Senior Managers
Middie & Other Managers

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

-— --

Data from Form 4 - Emplovees Data from Form 5 - Emplovees

Hired Promoted

N { { N M M 4 d
Table 4;: Members of Visible Minorities

Pame ot

Total

SOEGD G B D D D 08 G g 5D D 8D o O
CHECS S G0 B0 B0 D 08 G ED 2D BD KD O

‘Table 8: Members of Visible Minorities

b s oh o O 2 o8 o o ob o o5 o

Data from Eorm 6 - Emplovees
Terminated

d y

S o S ooh s D s S8 S o s

{

Table 12: Members of Visible Minorities

Eull-time / National | Part-time / National

{

Page 8 of 45
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Federal Contractors Program Achievement Report

Part 3: Goals
Chiiteau Mont Sainte-Anne
2019-02-18

Data for Eirst/Previous Goals

From Flow

From H Data Dats (FxO (K -M+ K - M = O 10
{Data sources: Warkforee iData Entry! € x Ex 3 Analysis & RIS T T k_ DU axP Daw Entry et = ((C+ K+ C (R M= Ly ¢
; - N Entry R+M ! “F)
Analysis | Analvsis Waorkforce Fyx Oy
Analysis®

All Employvees

33‘&:&
S et New Pusitions) Tumea eplieemant of Tominad
Wm} .
etent
N~ *"“"“*““3 vy st on acaay |G T
iner ?&m
2019-02-26 o Annuntly Q’Ma 2019-0220 | Annuatly . 2019 2022
’&m &m Newry

’%mﬂa

Emplovment Equity
Occopational Group (EROG)

Sepior Managers E - I€)G\0" b (}\()% (} (J () f 1.0% 1] 7.6% () 0.0 0.0%
02 {Middle & Other Managers 4 -100.0% 4] 0.0% 2 2 3 16.7% 2 l n*).4% I -1 SR 25.0%
03 {Professionals 4 -100.0% 1] 2.0% 3 3 3 25.0% 2 1 56.0% 1 -1 TS0 25.0%,
04 {Semi-Professionals & Tech o -100.0% 0 0.0% [ 1] j 0.0% 0 0 39.6% 0 O 100.0% 100.0%,
05 {Supervisors 0y -100.0% 1] [ERE 3 3 9 10.0% 3 -1 51.53% 4 1 GOL.0% GO
06 | Supervisors: Crafis & Trades 0 .00 3] $.0% [ 0% ) 0.0% 0 0 FEAVAN EDivan

7 IAdministrative & Sr Clerical o -100.0% @ 0.0% 0.0%% { 80.4% i it 10094 160.0%,
08 |Skilled Sales & Service 120 -100.0% 1] 0.0% 3 3 4 9.1% I 2 40.6% -1 -1 33.3% 33.3%
09 {Skilled Crafis & Trades 0 0.0% a9 0.0% (} ] 0 0.0% 0 i) 0.0% 0 i) #DIViD!

10 {Clerical Personnel 1] 0.0% 4] 3.0% ] 4] {1.0% i ¢ .05 0 0 FVG!
It {Intermediate Sales & Service 390 -100.0% 4 0.41% 23 27 46 15.3% 21 12 62.0%, 9 -12 T80%

2 |Semi-Skitled Manual 6f  <100.0% 3] 1.0% E 3 & 1.7 3] i 12.59%% -1 -1 0.0 0%
13 {Other Sales & Service 431 -100.0% 0 0.0% 14 14 27 10.6% 9 3 49.1% S -3 62.8% 41.9%
14 {Other Manual Workers B -1000% 1] D.0% 4 4 & 20.0% i 1 17.5% -1 0 0.0% 16.7%

Total 1471 -100.0% £.0% 3.0% -19 31.3% 19 19 63.9% 63.9%

T from Workforee Analvsis) o x 100,

Caleulated by using the following Formula: (Terminated full-time employees from Flow Data Analysis + Torminated part-time employees from Flow Data Analy
Workforce Analysis) = 2) x 104,

s) + ((Total number of employees from Previous Workforce Analysis + Total number of emplovees from Carrent

Tahle 2: Women

01 {Senior Managers 0 0.0 a
02 {Middie & Other Managers o 0.0 0
3 {Professionals 0 00 0
04 Semi-Professionals & Tech a o 1
05 {Supervisors a o 0
06 |Supervisors: Crafis & Trades a 0o 4
07 | Administrative & Sr Clerical a 0.0 8
08 {Skilled Sales & Service | 40,6 4
09 {Skilled Crafts & Trades Q 08 0
0 {Clerical Personnel a 00 0
It {Intermediate Sales & Service 0 0.0 o
2 {Semi-Skitled Manual g 123 4 12,51 The position 1s very manual, and ¥ is difticul] to recruit women, We have already had a woman in this position, 001059
13 {Other Sales & Service 0 0.0 & 0o
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Federal Contractors Program Achievement Report

Part 3: Goals

Chitean Mont Sainte-Anne
2019-02-18
14 |Other Manual Workers 0 175 The position is very manual and it s difficult fo reeruit women,
Total

001060
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Federal Contractors Program Achievement Report

Part 3: Goals
Chiiteau Mont Sainte-Anne
2019-02-18

Data for Eirst/Previous Goals

From Flow

From H Data Dats (FxO (K -M+ K - M = O 10
{Data sources: Warkforee iData Entry! € x Ex 3 Analysis & RIS T T k_ DU axP Daw Entry et = ((C+ K+ C (R M= Ly ¢
; - N Entry R+M ! “F)
Analysis | Analvsis Waorkforce Fyx Oy
Analysis®

All Employvees

33‘&:&
S et New Pusitions) Tumea eplieemant of Tominad
Wm} .
etent
N~ *"“"“*““3 vy st on acaay |G T
iner ?&m
2019-02-26 o Annuntly Q’Ma 2019-0220 | Annuatly . 2019 2022
’&m &m Newry

Emplovment Equity
Occopational Group (EROG)

Sepior Managers E -IW\O" b (‘LO% (} (J () f 1.0% 1 2% () AR 0.0%
02 {Middle & Other Managers 4f -100.0% 4] £1.0% 2 2 & 6. 7% (\ (} 2.7% & i} 0.09% (3.6%
03 {Professionals 4 -100.0% 1] 2.0% 3 3 @ 25.0% ] 0 1.4% 0 0 0.0% 0%
04 {Semi-Professionals & Tech o -100.0% 0 0.0% O 0 ] 0.0% 0 0 2.4% 0 O (3.0% 0.0%
05 {Supervisors 0y -100.0% 1] 04195 3 3 ] HLO% ] i 2.0% 0 & 0.0% 0.0
06 {Supervisors: Crafts & Trades 0 0.0% 1 £1.0% ) {.0% i 1.0%, O O HOVA EEVAl
7 IAdministrative & Sr Clerical 1 -100.0% @ 0.0% 0.0%% { 1.4% i it 0.2 (.0%
08 |Skilled Sales & Service 120 -100.0% 1] 4,0% 3 3 4] 9.1% 0 0 2.4% 0 0 0.0% 3.0%
09 {Skilled Crafis & Trades 0 0.0% a9 0.0% (} ] 0 0.0% 0 e 0.0% 0 i) #DIViD! #DIVIO!
10 {Clerical Personnel 1] 0.0% 3 €4.0% ] 4] {1.0% i ¢ .05 0 0 HEAVAN #van
It {Intermediate Sales & Service 390 -100.0% 4 0.41% 27 27 1] 15.3% ] ] 1.6% -1 -1 0.0% 0.0%
2 |Semi-Skitled Manual 6f  <100.0% 3] 84.0% E 3 & 1.7 3] [ 1.6% I [} 0% 0%
13 {Other Sales & Service 431 -100.0% 0 0.0% 14 14 [i] H06% 0 I 1.8% -1 -1 0.0% 0.0%
14 {Other Manual Workers B -1000% 1] D.0% 4 4 & 20.0% i 0 2.0% 0 0 0.0% 0.0%
Total 147)  -100.0% 0.0% 3.0% 1.8% -3 -3 0.0% 3.0%
T from Workforee Analvsis) o x 100,

Caleulated by using the following Formula: (Terminated full-time employees from Flow Data Analysis + Torminated part-time employees from Flow Data Analy
Workforce Analysis) = 2) x 104,

s) + ((Total number of employees from Previous Workforce Analysis + Total number of emplovees from Carrent

Table 4: Aboriginal Peoples

C omments

01 {Senior Managers

02 {Middie & Other Managers
3 Professionals

04 Semi-Professionals & Tech
05 {Supervisors

= oo s s
o
e
e e e
o
o

=
=
o
=
=
=

06 {Sapervisors: Cradls & Trades

07 |Administrative & St Clerical 0 0. 0 .- _ _____ _ __
08 |Skilled Sates & Service g 84 - ag |
09 |Skilled Crafts & Trades 0 0.0 0 ...
10 |Clerical Personnel 0 0.0 0 @
1 {Intermediate Sales & Service 0 1.6 g 1.6 Difficult, as we do not know,
2 {Semi-Skitled Manual i ab 4 i
i X o o - - - 001061
13 {Other Sales & Service 0 18 0 181 Difficalt, ax we do not knpw,
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PBart 3: Goais

Chiteau Mont Sainte-Anne
2019-02-18
14 |Other Manual Workers |
Total

001062

Page 12 of 45



Federal Contractors Program Achievement Report

Part 3: Goals
Chiteau Mont Sainte-Anne
2019-02-18
Data for First/Previous Goals
A B

From Flow
i From H Data - s (K -M+ FK oA = O £
{Data sources: Warkforee iData Entry! € x Ex 3§ Analysis & {,}‘m CxHx3 “:k_("}} Ix P iData Entry et = ((C+ K+ C K-M 9} HC

; - o Batry R+M ! F)
Analysis | Analysis Waorkforee Fyx
Analysis®
4 4 ¢ & 4 4 d 4 4 4 ¥ ¢ M 4 4 4 4 4

All Employvees E‘m with Disabilities

33‘&:&
S et New Pusitions) Tumea eplieemant of Tominad
Wm} .
etent
N~ *"“"“*““3 vy st on acaay |G T
iner ?&m
2019-02-26 o Annuntly Q’Ma 2019-0220 | Annuatly . 2019 2022
’&m &m Newry

Emplovment Equity
Occopational Group (EROG)

(2] Managers S «I€)0\0"o (‘LO% 2 2 () En@ 3% S 0% 0 0.0% 0.0%
03 {Professionals 4f -100.0% 4] £1.0% 3 3 & 25.!}% (} (} 8.9% & i} 0.09% (3.6%
04 {Semi-Professionals & Tech o -100.0% 5] 8025 0 ] 0 0.0% ] 0 7% 0 0 0.0% 0.0%
03 {Supervisors ] -100.0% 0 0.0% 3 2 ] 0% i 3 27.5% -3 -2 0.0% 10.0%
06 {Supervisors: Crafts & Trades (] 0.0% 1] 04105 i ] i 0.0% i 0 0.0% 0 [t #DIVAa #DIVA
07 {Administrative & Sr Clerical t 10000 3] $.0% ) 0% i L0, 0 O 0.0% 0.0%
a8 {Skilled Sales & Service 12} -100.0% @ iRt : 3 9.1% R.0% -1 ~1 0.2 (0%
09 |Skilled Crafts & Trades 0 0.0% 1] 0.0% ¢ 1] [ 0.0% 4] 0 0.0% 0 0 #DIV/AL #DIVAY
10 {Clerical Personnel 0 0.0% a9 0.0% (} ] 0 0.0% 0 0 0.0% 0 0 #DIViD! #DIV/IO!
11 {Intermediate Sales & Service 301 -100.0% 3] .0% 27 27 I 15.3% i 5 HERY -5 -2 1.7% 6.8%
12 {Semi-Skitied Manual 6 ~100.0% 4 0.41% 3 2 1 16.7% I 1 10.3% [0 -1 16.7% 0.0%
13 {Other Sales & Service 431 -100.0% 0 1.0% 14 14 I 1.6% i 4 1.7% -4 -3 2.3% 4.7%
14 {Other Manual Workers 6 -100.0% 4 0.0% 4 4 ] 20.0% 0 { 6.8% { { 03,09 0.0%

Total 1471 -100.0% 1] 0.0% 0 1] 3 0.0% 13 11.2% -13 -13 2.0% 2.0

1T Caleulated by using the following formula: ({Carrent number of employees from Workforce Analys
Calenlated by using the following formuda: (Terminated tall-time amplovees from Flow Data Analysis + Terminated part-time amployees from Flow Data Analysist + ((Total number of cmplovees from Previous Work force Analysis
Waorkforce Analysis) + 2y x 160,

Total number of comployvees from Current

Persons with Disabilities
Shart-term Goals Comments
N

01021
03 58
4 {Semi-Professionals & Tech
05 {Supervisors
06 {Supervisors: Crafts & Trades
07 {Administrative & Sr Clerical
08 {Skilled Sales & Service
09 {Skilled Crafis & Trades
10 {Clerical Personnel
I {Intermediate Sales & Service
12 {Semi-Skilled Manual
13 {Other Sales & Service
14 {Other Manual Workers

Total

001063
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Federal Contractors Program Achievement Report

Part 3: Goals
Chiteau Mont Sainte-Anne
2019-02-18
Data for First/Previous Goals
A B

From Flow
i From H Data - s (K -M+ FK oA = O £
{Data sources: Workforee {Data Entryl Cx Ex 3 Analysis & {,}‘m CxHx3 & k_("}’} 1 IxP Dats Entry et Oy - ((C K+ C (K-M 9} H(C
H R A e Entry R+M 7 " + Fy

Analysis | Analysis Waorkforee Fyx
Analysis®
4 4 ¢ & 4 4 d 3« ¢ M 4 4 4 4 4

All Employvees &imim‘s of Visible Minorities

33‘&:&
S et New Pusitions) Tumea eplieemant of Tominad
Wm} .
etent
N~ *"“"“*““3 vy st on acaay |G T
iner ?&m
2019-02-26 o Annuntly Q’Ma 2019-0220 | Annuatly . 2019 2022
’&m &m Newry

Emplovment Equity
Occopational Group (EROG)

Sepior Managers E -I€)G\0"o (‘LO% (} (J () f 1.0% 0 Ei 5% 0 0.0% 0.0%
02 {Middle & Other Managers 4f -100.0% 4] £1.0% 2 2 & 6. 7% (\ l 8] 17.6% -1 -1 0.0% (3.6%
03 {Professionals 4 -100.0% 1] 2.0% 3 3 [ 25.0%% ] 1 I 325% 32.3% -1 0 0.0% 25.0%,
04 {Semi-Professionals & Tech o -100.0% 0 0.0% O 0 ] 0.0% 0 0 G 1H0.2% 0 O (3.0% 0.0%
05 {Supervisors 0y -100.0% 1] 04195 3 3 i 10.0% ] 4 4 3.2% 0 & 0.0% 0.0
06 {Supervisors: Crafts & Trades 0 0.0% 1 £1.0% ) {.0% i 1.0%, O O HOVA EEVAl
7 IAdministrative & Sr Clerical 1 -100.0% @ 0.0% 0.0%% { 3.3% i it 0.2 (.0%
08 |Skilled Sales & Service 120 -100.0% 1] 4,0% 3 3 4] 9.1% 0 3 1 22.1% -3 =2 0.0% R.3%
09 {Skilled Crafis & Trades 0 0.0% a9 0.0% (} ] 0 0.0% 0 i) 0 0.0% 0 i) #DIViD! !
10 {Clerical Personnel 1] 0.0% 3 €4.0% ] 4] {1.0% i ¢ ¢! .05 0 0 HEAVAN #van
It {Intermediate Sales & Service 390 -100.0% 4 0.41% 27 27 1] 15.3% ] 4 2 6.4%, -4 -2 0.0% 34%
2 |Semi-Skitled Manual 6f  <100.0% 3] 84.0% E 3 & 1.7 3] [ [ 3.9% I & 0% G.0%
13 {Other Sales & Service 431 -100.0% 0 0.0% 14 14 ] H06% 0 el 1 T Bl -1 2.3% 4.7%
14 {Other Manual Workers B -1000% 1] D.0% 4 4 & 20.0% i 0 3.6% 0 0 0.0% 0.0%
Total 147)  -100.0% 0.0% 3.0% ¥.8% -12 -12 0.7% 3.7%
T from Workforee Analvsis) So1yx Ho0.

Caleulated by using the following Formula: (Terminated full-time employees from Flow Data Analysis + Torminated part-time employees from Flow Data Analy
Workforce Analysis) = 2) x 104,

s) + ((Total number of employees from Previous Workforce Analysis + Total number of emplovees from Carrent

Table 8: Members of Visible Minorities

Members of Visible Minorities
C omments

01 {Senior Managers 0 0.0 a

02 {Middie & Other Managers 4 176 i
3 | Professionals 1 323 0

04 Semi-Professionals & Tech 0 o 1

05 {Supervisors a o 0

06 |Supervisors: Crafis & Trades a 0o 4

07 {Administrative & Sr Clerical a 0.0 0

08 |Skilled Sales & Service | 221 4

09 {Skilled Crafts & Trades Q a4 0

0 {Clerical Personnel a 00 0

11 {Intermediate Sales & Service 7 04 4 6.41We have many Furopeans working for us, bul very {ow members of visible-minority groups, Cole-de-Beaupré has no adequate public transit o attract workers, In summer, however, wo deal with anl
2 {Semi-Skitled Manual i ab 4 i 001065

13 {Other Sales & Service ! 77 i 7.7 We have mny Buropeans working for us, but very few members of visible-minority groups, Cole-de-Beauprt has no adequate public transil o altract workers, In sammer, however, wi
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PBart 3: Goais
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2019-02-18
14 |Other Manual Workers |
Total

001066
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Federal Contractors Program Achievement Report

Part 3: Goals
Chiiteau Mont Sainte-Anne
2019-02-18

Data for Subsequent/Current Goals

From Flow

From H Data Dats (FxO (K -M+ K - M = O 10
{Data sources: Warkforee iData Entry! € x Ex 3 Analysis & RIS T T k_ DU axP Daw Entry et = ((C+ K+ C (R M= Ly ¢
; - N Entry R+M ! “F)
Analysis | Analvsis Waorkforce Fyx Oy
Analysis®

All Employvees

Growth e Pusitians) ‘W“Mwm;‘ e
ﬂ‘m

Employment Equity

e B T e Oners [ivvsmon

Occopational Group (EROG) :;;ma
ey
---- --
mmm .

Sepior Managers - I€)G\0" b (‘L()% (J 4 .0% O 0.0% HDIVA #hivay
02 {Middle & Other Managers 0} -100.0% i £1.0% 4 0 3] 0.0% () i i 0.0% { i H#DIVA FDIVI
03 {Professionals 0 -100.0% 1] 2.0% 0 1] 0 .05 i O 5} 3.0% 0 Q HEVAT HDIVA
04 {Semi-Professionals & Tech 0 -100.0% o 0.0% 0 1] 4] 0.0% 0 0 G 0.0% 0 0 #FVIO #IVAN
05 {Supervisors OF  ~100.0% 1] ERE it 0 & 0.0% {1 i} 8} 0.0% it it #OIVA! H#DIV!
06 | Supervisors: Crafis & Trades 0 0.0%% ¢} 1.0% 0.0% 0.0% 0 0 #EHVIOL ADIVAY
7 IAdministrative & Sr Clerical 0F  -100.0% @ 0.0% 0.0%% { 0.0% it ir HRIVA! HDIVA!
08 |Skilled Sales & Service 0 -100.0% B 0.0% 0 i} 4] 0.0% 0 0 4] 0.0% 0 0 #DIV/ #DIVAY
09 {Skilled Crafis & Trades 0 0.0% 0 0.0% i 0 0 0.0% 4] i) 0 0.0% it i) #DIViD! #DIV/O!
10 {Clerical Personnel 1] 0.0% L] 0% O o { .00 3] 0 4] 0.0% 0 0 HHVAN #OIVAR
It {Intermediate Sales & Service 0 ~100.0% 0 0.400% {3 ] 4] 0.0% 0 {3 0 0.0% i { #DIVID! #FDIVID!
2 {Semi-Skilled Manual 0 -100.0% & 1.0% 4 { 4 £.0% 3 L¢3 i 0.0% O 63 HDIVAN HFDIVAR
13 {Other Sales & Service 0 -100.0% 0 0.0% 4 0 3] 0.0% 4] 4 4] 0.0% & i FHVIH FHVA
14 {Other Manual Workers 0 -1000% 1] D.0% 0 1] 3] 0.0% ] 0 0 0.0% 0 0 HDIVAT EDIVAY
Total 0 -100.0% {1.0% 0.0% 0.0% 0 3 DIV EDIViAY

from Workforee Analvsis) So1yx Ho0.
Caleulated by using the following Formula: (Terminated full-time employees from Flow Data Analysis + Torminated part-time employees from Flow Data Analy

Workforce Analysis) = 2) x 104,

s) + ((Total number of employees from Previous Workforce Analysis + Total number of emplovees from Carrent

Table 10: Women

C omments

Senior Managers .
02 {Middle & Other Managers y
03 |Professionals 0.8
04 {Semi-Professionals & Tech an
05 {Supervisors 08
06 {Supervisors; Crafts & Trades | an
07 {Administrative & Sr Clerical | {0
08 {Skilled Sales & Serviee oo
09 1Skilled Crafts & Trades e
10 {Clerical Personnel o8
11 {Intermediate Sales & Service | o
12 {Semi-Skitted Manual 00
13 {Other Sales & Service 0o 001067
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PBart 3: Goais
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2019-02-18
14 |Other Manual Workers aa ol
Total

001068
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Federal Contractors Program Achievement Report

Part 3: Goals
Chiiteau Mont Sainte-Anne
2019-02-18

Data for Subsequent/Current Goals

From Flow

From H Data Dats (FxO (K -M+ K - M = O 10
{Data sources: Warkforee iData Entry! € x Ex 3 Analysis & RIS T T k_ DU axP Daw Entry et = ((C+ K+ C (R M= Ly ¢
; - N Entry R+M ! “F)
Analysis | Analvsis Waorkforce Fyx Oy
Analysis®

All Employvees

Turnov erminai S vemr Laonls
Rumber Gronth (e Pusitions) e e .
= e
NN s s [T e g e e
Over 3 Qma . o dears
mm

Aboriginal Peaples

Emplovment Equity
Occopational Group (EROG)

Sepior Managers - I€)O\0" b (‘L()% (J 4 .0% 0 0 0.0% HDIVA #hivay

02 {Middle & Other Managers 0} -100.0% i £1.0% 4 0 3] 0.0% () i i 0.0% { i H#DIVA FDIVI
03 {Professionals 0 -100.0% 1] 2.0% 0 1] 0 .05 i O 5} 3.0% 0 Q HEVAT HDIVA
04 {Semi-Professionals & Tech 0 -100.0% o 0.0% 0 1] 4] 0.0% 0 0 G 0.0% 0 0 #FVIO #IVAN
05 {Supervisors OF  ~100.0% 1] ERE it 0 & 0.0% {1 i} 8} 0.0% it it #OIVA! H#DIV!
06 | Supervisors: Crafis & Trades 0 0.0%% ¢} 1.0% 0.0% 0.0% 0 0 #EHVIOL ADIVAY
7 IAdministrative & Sr Clerical 0F  -100.0% @ 0.0% 0.0%% { 0.0% it ir HRIVA! HDIVA!
08 |Skilled Sales & Service 0 -100.0% B 0.0% 0 i} 4] 0.0% 0 0 4] 0.0% 0 0 #DIV/ #DIVAY
09 {Skilled Crafis & Trades 0 0.0% 0 0.0% i 0 0 0.0% 4] i) 0 0.0% it i) #DIViD! #DIV/O!
10 {Clerical Personnel 1] 0.0% L] 0% O o { .00 3] 0 4] 0.0% 0 0 HHVAN #OIVAR
It {Intermediate Sales & Service 0 ~100.0% 0 0.400% {3 ] 4] 0.0% 0 O 0 0.0% i { #DIVID! #FDIVID!
2 {Semi-Skilled Manual 0 -100.0% & 1.0% 4 { 4 £.0% 3 L¢3 i 0.0% O 63 HDIVAN HFDIVAR
13 {Other Sales & Service 0 -100.0% 0 0.0% 4 0 3] 0.0% 4] 4 4] 0.0% & i FHVIH FHVA
14 {Other Manual Workers 0 -1000% 1] D.0% 0 1] 3] 0.0% ] 0 0 0.0% 0 0 HDIVAT EDIVAY
Total 0 -100.0% {1.0% 0.0% 0.0% 0 3 DIV EDIViAY

from Workforee Analvsis) So1yx Ho0.
Caleulated by using the following Formula: (Terminated full-time employees from Flow Data Analysis + Torminated part-time employees from Flow Data Analy

Workforce Analysis) = 2) x 104,

s) + ((Total number of employees from Previous Workforce Analysis + Total number of emplovees from Carrent

‘Table 12: Aboriginal Peoples

C omments

Senior Managers .
02 {Middle & Other Managers y
03 |Professionals 0.8
04 {Semi-Professionals & Tech an
05 {Supervisors 08
06 {Supervisors; Crafts & Trades | an
07 {Administrative & Sr Clerical | {0
08 {Skilled Sales & Serviee oo
09 1Skilled Crafts & Trades e
10 {Clerical Personnel o8
11 {Intermediate Sales & Service | o
12 {Semi-Skitted Manual 00
13 {Other Sales & Service 0o 001069
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14 |Other Manual Workers aa ol
Total
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Federal Contractors Program Achievement Report

Part 3: Goals
Chiteau Mont Sainte-Anne
2019-02-18
Data for Subsequent/Current Goals
A B

From Flow
i From H Data - s (K -M+ FK oA = O £
{Data sources: Warkforee iData Entry! € x Ex 3§ Analysis & ?‘m CxHx3 (Fx.(,}} Ix P Data Entry et = ((C+ K+ C K-M 9} HC

) - o Entry R+M ! L F)
Analysis | Analysis Waorkforee Fyx
Analysis®
4 4 4 ¢ 4 4 4 4 4 d 4 4 4 4 4 4

All Employvees E‘m with Disabilities

33‘
s Cooith s Poions - ... -
Wm} .
N~ *"mﬁ““g vy &&M} . ?mt
Over 3 Qma o | Owl ‘xm

Emplovment Equity
Occopational Group (EROG)

(2] Managers -I€)O\0" b (‘LO% (J (_1.0" (J.O‘? i) HDIVA HDIVAY
03 {Professionals 0} -100.0% i £1.0% 4 0 3] 0.0% i 6 i 0.0% { i H#DIVA FDIVI
04 {Semi-Professionals & Tech OF  -100.0% 5] 8025 & ] 4] 0.0% 4] 0 O 0.0% 0 0 HDIVAN HEV AN
03 {Supervisors 0 -100.0% o 4.0% O 1] 4] 0.0% 0 0 G 0.0% 0 0 #FVIO
06 {Supervisors: Crafts & Trades (] 0.0% L§] 040% 8 0 4] 0.0% i) 0 0 0.0% { [t #DOIVa
07 {Administrative & Sr Clerical OF  -100.0% 3] $4.0% ) 0% {1.0%, 0 O HEVAN
8 {Skilled Sales & Service 0F  -100.0% @ [IRE 0.0% 0.0% i} {¥ HDIVAD!

09 |Skilled Crafts & Trades 0 0.0% 2] 0.0% 0.0% 0.0% 0 0 #DIVia!

1 {Clerical Personnel 4 (.00 Q 0.0% {F i 1] 0.0% {1 i ¢l 0.0% {t i #DIV0!

11 {Intermediate Sales & Service 0F -100.0% 4] 3.0% 0 0 4] .0% 3] 0 ¢! .05 0 0 HFOVO

12 {Semi-Skitied Manual OF  -100.0% @ 0.41% i ] 4] 0.0% 4] { 0 0.0% 1 { #DIVID! #DIVY ()'

13 {Other Sales & Service 0F  -100.0% & 1.0% 4 { 4 £.0% 3 L¢3 i 0.0% O 63 HDIVAN HFDIVAR

14 {Other Manual Workers 0 -100.0% 4 0.0% { 0 ] 0.0% 4] { 4] 0.0% { { HFHVIHL FVA
Total 0] -100.0% 1] 0.0% 0 1] 0 0.0% 0 0 0.0% 0 0 HFDIVA! HDIVAY

1T Caleulated by using the following formula: ({Carrent number of employees from Workforce Analys
Calenlated by using the following formuda: (Terminated tall-time amplovees from Flow Data Analysis + Terminated part-time amployees from Flow Data Analysist + ((Total number of cmplovees from Previous Work force Analysis
Waorkforce Analysis) + 2y x 160,

Total number of comployvees from Current

‘Table 14: Persons with Disabilitics

Persons with Disabilities
Shart-term Goals Comments
N

01021
03 58
4 {Semi-Professionals & Tech
05 {Supervisors
06 {Supervisors: Crafts & Trades
07 {Administrative & Sr Clerical |
08 {Skilled Sales & Service
09 {Skilled Crafis & Trades
10 {Clerical Personnel
I {Intermediate Sales & Service |
12 {Semi-Skitted Manual ‘ X

13 {Other Sales & Service 0.6 -
14 {Other Manual Workers 001071

Total
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Part 3: Goals
Chiteau Mont Sainte-Anne
2019-02-18
Data for Subsequent/Current Goals
A B
From Flow
i From H Data - s (K -M+ FK oA = O £
{Data sources: Warkforee iData Entry! € x Ex 3§ Analysis & {,}‘m CxHx3 “:k_("}} Ix P iData Entry et = ((C+ K+ C K-M 9} HC
; - N Eatry R+M ! L F)
Analysis | Analvsis Waorkforce Fyx Oy
: Analysis® H i H
i i i i i i i i L ' ¢ i i i iy i i i

Members of Visible Minorities

All Employvees

A ¥ear Goah
Nomber e Turnover (Replacoment of Terminated .
. e
NN mm [y o e o, e T
Over 3 Qma . herd Years
M“

Emplovment Equity
Occopational Group (EROG)

Sepior Managers - I€)O\0" b (‘L()% (J 4 .0% 0 &) 0.0% 0 0 HDIVA #hivay

02 {Middle & Other Managers 0} -100.0% i £1.0% 4 0 3] 0.0% () i i 0.0% { i H#DIVA FDIVI
03 {Professionals 0 -100.0% 1] 2.0% 0 1] 0 .05 i O 5} 3.0% 0 Q HEVAT HDIVA
04 {Semi-Professionals & Tech 0 -100.0% o 0.0% 0 1] 4] 0.0% 0 0 G 0.0% 0 0 #FVIO #IVAN
05 {Supervisors OF  ~100.0% 1] ERE it 0 & 0.0% {1 i} 8} 0.0% it it #OIVA! H#DIV!
06 | Supervisors: Crafis & Trades 0 0.0%% ¢} 1.0% 0.0% 0.0% 0 0 #EHVIOL ADIVAY
7 IAdministrative & Sr Clerical 0F  -100.0% @ 0.0% 0.0%% { 0.0% it ir HRIVA! HDIVA!
08 |Skilled Sales & Service 0 -100.0% B 0.0% 0 i} 4] 0.0% 0 0 4] 0.0% 0 0 #DIV/ #DIVAY
09 {Skilled Crafis & Trades 0 0.0% 0 0.0% i 0 0 0.0% 4] i) 0 0.0% it i) #DIViD! #DIV/O!
10 {Clerical Personnel 1] 0.0% L] 0% O o { .00 3] 0 4] 0.0% 0 0 HHVAN #OIVAR
It {Intermediate Sales & Service 0 ~100.0% 0 0.400% {3 ] 4] 0.0% 0 O 0 0.0% i { #DIVID! #FDIVID!
2 {Semi-Skilled Manual 0 -100.0% & 1.0% 4 { 4 £.0% 3 L¢3 i 0.0% O 63 HDIVAN HFDIVAR
13 {Other Sales & Service 0 -100.0% 0 0.0% 4 0 3] 0.0% 4] 4 4] 0.0% & i FHVIH FHVA
14 {Other Manual Workers 0 -1000% 1] D.0% 0 1] 3] 0.0% ] 0 0 0.0% 0 0 HDIVAT EDIVAY
Total 0 -100.0% {1.0% 0.0% 0.0% 0 3 DIV EDIViAY

from Workforee Analvsis) So1yx Ho0.
Caleulated by using the following Formula: (Terminated full-time employees from Flow Data Analysis + Torminated part-time employees from Flow Data Analy

Workforce Analysis) = 2) x 104,

s) + ((Total number of employees from Previous Workforce Analysis + Total number of emplovees from Carrent

‘Table 16: Members of Visible Minorities

Members of Visible Minurities

Comments
Senior Managers 048

02 {Middle & Other Managers y

03 |Professionals 0.8

04 {Semi-Professionals & Tech an

05 {Supervisors 08

06 {Supervisors; Crafts & Trades | an

07 {Administrative & Sr Clerical | {0

08 {Skilled Sales & Serviee oo

09 1Skilled Crafts & Trades e

10 {Clerical Personnel o8

11 {Intermediate Sales & Service | o

12 {Semi-Skitted Manual 00

13 {Other Sales & Service 0o 001072
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14 |Other Manual Workers aa ol
Total

001073
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Chéteau Mont Sainte-Anne
2019-02-18
B i ¢cC: p i E { F : G { H { I ¢ J i K { L i M i N O P QiR i S§ i T { U I V¥V I W I X i Y

Pan t L St 12 . - S Pare 2: " X Port It - Y Flose :

Dhats sources: Workf oD worktoree: P59 1 gy Eodtof Pl Flow et FUR lgigemel Lo Cpowbaa COPS fpgpai .y | Padfl VoUS S vy
Avsatis x L0 . = 16 x 104} Diata Asalysis n 5 163 i . HE Dt Anabysis 16
Assalysia Apslysis Astadysts Asalyais

4 4 d { 4 ¢ 4 4 1 4 3 { 4 4 3 { N 4 4 N 4 ¥

Worklorce Analysis Flow Data Aﬁiﬁ}f&i&
Employment Equity Workforce
. ]

Oceupational Group

(EEOG)
219 i 0 4.0 276 0.0
1 {Senior Managers - ’
& O 0 0.0 0.4 { f 0.0 i [ (.0 [} [i] 4 & 0.0 0 0 0 { 20 0 0
w Middle & Other 219 4 3 75.0 394 2 i 1904
T Managers [ { Y 4.0 0.0 [ i 0.0 4 4] {0 {1 O 4 ¢ (.0 i} 1] 0 il .0 O {
. - 2019 4 3 750 36.0 2 i 1339
03 {Peofessionals . . - . 8 - 8 . 5 § 8
i i 0 3.0 0.0 0 i 0.0 4 8] 0.0 0 0 ] [ {10 0 [¢] 0 il 0.0 O i
04 Semi-Professionals & | 2019 i 1 100.0 59.6 i 0F 1678
~ | Technicians i 0 0 0.0 0.0 0 ] 0.0 o 0 0.0 ] 0 o 0 00 ] 0 ] 1] 0.0 0 0
. 2019 ] 9 90,0 515 5 4 174.8
03 {Supervisors
] it [0 4.0 0.0 O O 0.4 4] 4] 3.0 & 0 1] 0 10 & 0 Q {4 0.4 & {t
06 Supervisors: Crafis & | 2019 {} 0 0.0 0.0 0 ] 04
51!
Trades 4] { 0 4.0 0.0 0 i [21] ¢ 4] 0.0 4] 0 & [¢] 0 i} 0 il 4] 0.0 [ {3
o Part 2: Pl “I::’; BeDs §opand oEeGx b Pand foo o d L EeKx b Pk foo
i sourees: Pt Analvsis ;Mi\_:j 100 Goals 166 Grals BRECR TRl B T Ciomls PR T

{ 4 4 { $ 4 4 y

Comments

U ( A1l f, 3
01 {Senior Managers v v ¢ & )0
i 0 0.0 0.0
o Middle & Other 8 4 [\ 0.0 0.0
Managers 3 { 0 0.0 0.0
& i 0 0.0 0.0

03 {Professionals

3 4 0 0.0 0.0
04 Semi-Professionals & 0 G 0 0.0 0.0
Technicians 3 o 0 0.0 0.0
e e . & {4 4] .0 0.0

05 ISupervisors -
3 O 1] 0.0 [131]
06 Supervisors: Crafis & 0 O 0 0.0 0.0
* Trades 3 ] 4] (.0 0.0
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Chéteau Mont Sainte-Anne
2019-02-18
B i ¢cC: p i E { F : G { H { I ¢ J i K { L i M i N O P QiR i S§ i T { U I V¥V I W I X i Y

Pan t L St 12 . - S Pare 2: " X Port It - Y Flose :

Dhats sources: Workf oD worktoree: P59 1 gy Eodtof Pl Flow et FUR lgigemel Lo Cpowbaa COPS fpgpai .y | Padfl VoUS S vy
Avsatis x L0 . = 16 x 104} Diata Asalysis n 5 163 i . HE Dt Anabysis 16
Assalysia Apslysis Astadysts Asalyais

4 4 d { 4 ¢ 4 4 1 4 3 { 4 4 3 { N 4 4 N 4 ¥

Worklorce Analysis Flow Data Aﬁiﬁ}f&i&
Fuployment Sqaity Workforce
—

Oceupational Group

(EEOG)
o7 Administrative & 219 i i 1.0 804 1 i 1244
| Senior Clerical 0 0 0 0.0 0.0 0 ) 0.0 o 0 0.0 ] 0 0 0 0.0 o 0 0 ] 0.0 0 0
08 Skilled Sales & 219 12 4 33 40.6 3 -1 2.1
Service Personnel ] 4] 4 LAY .41 {} ] [$X1] 4 4] {0 3] i 1] 1 0.0 ) 1] 0 il .0 O {
09 Skilled Crafis & 2019 i Y 3.0 0.0 ) i 0.0
Trades Workers o [ 0 0.0 0.0 0 i} 0.0 0 ] 0.0 i} 0 i} o 0.0 0 0 0 0 [iXi] 0 [
10 {Clerical Personnel 2019 o 0 ‘?'0 (:}'0 0 o 00 - -
i {1 0 0.0 0.0 0O [ 0.4 i 0 0.0 O 0 [y o {10 0 0 0 il 0.0 i {1
1 Intermnediate Sales & | 2019 59 46 7R.0 62.6 37 9 124.5
Service Personnel 0 @t 0 0.0 0.0 0 ] 0.0 o 0 0.0 0 0 @ 0 0.0 i 0 0 i 0.0 i 0
2 Semi-Skilled Manual | 2019 6 I 4.0 125 1 -1 0.4
7 [Workers 4] { 0 4.0 0.0 0 i [21] 4 4] 0.0 4] 0 O [¢] 0 i} 0 il 4] 0.0 [ {3
a2 Fow S U D papy b osand | EeGs | baa | . oKy | Pk § )
Data soutoas: Bt Anshusis §E:::iijf 100 Cioals 106 Goats 31 P10 PanXiGenks £, 0 Gowss | M1

{ 4 4 { $ 4 4 y

Flow Data Short-term Goals

[ — Comments

4 4 {
Gonis
Year

Administrative &
Senior Clerical

Skitted Sales &
Service Personnel
Skilled Crafts &
Trades Workers

08

09

16

o

Clerical Personnel

Intermediate Sales &
Service Personnel

Semi-Skilled Manual
Workers
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Part 4: Results - Women

Chéteau Mont Sainte-Anne
2019-02-18
B i ¢cC: p i E { F : G { H { I ¢ J i K { L i M i N O P QiR i S§ i T { U I V¥V I W I X i Y
Pan t L St 12 . - S Pare 2: " X Port It - Y Flose :
Dhats sources: Workf oD worktoree: P59 1 gy Eodtof Pl Flow et FUR lgigemel Lo Cpowbaa COPS fpgpai .y | Padfl VoUS S vy
. x L0 . = 16 x 104} Diata Asalysis n 5 163 i . HE Dt Anabysis 16
Assalysia Apslysis Astadysts Asalyais
4 4 d { 4 ¢ 4 4 1 4 3 { 4 4 3 { N 4 4 N 4 ¥

Worklorce Analysis Flow Data Aﬁiﬁ}f&i&
Fuployment Sqaity Workforce
—

Oceupational Group

(EEOL)
13 Other Sales & Serviee | 2019 43 27 62.8 4491 21 6 1279
" {Personnel 1] O 0 0.0 0.4 { ] 0.0 ¢} [ (.0 [} 1] 4 & 0.0 0 0 ] O 20 0 0
| Other Manual 2019 & 0 6.0 17.3 1 -1 0.0
Workers [ { Y 4.0 0.0 [ i 0.0 4 4] {0 {1 O 4 ¢ (.0 i} 1] 0 il .0 O {
Total 2019 147 e 639 513 73 19 i24.7
i i 0 3.0 0.0 0 i 0.0 4 8] (.4 0 0 ] [ {10 0 [¢] 0 il 0.0 [t} {
a2 Bow 0 D pipe b opwn §oEegr | opam EeKx | Band:
Data sontces: Dt Analysis i:‘dim 100 Grals 10 Gogls 11 IR I00L Part Sioale T o) Goaa §T 7 MN180

4 { 4 ! 4 ¥ ¥ 4 4

T
BT Eaee e R e Comments
Al Eroplogres ot Percentof Poreons af
----
'""“--‘”‘-'

13 Other Sales & Service .0 (1.6
Persomnel 3 O 0 4.0 (1L

; Other Manual 0 0 0 17.5 [1X4]
Workers 3 0 0 0.0 0.0

o 0 IV 0 0.0 0.0
Total -
3 { 0 0.0 0.0
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Chiteau Mont Sainte-Anne

2019-02-18
B C D E F G ¢ H {1 ¢ J ¢ K L M | N Q R S T L v w X Y
Part t Pt 1 Part 2: Part :
5 . o E=D ockforee s D80 - Bt Fart 2: Flaw eres Dt L+K NP L o Da QePx _— Part 2: Flow VX ey I
Dt sansroes: Wark i crog | oemkRed bt cl00 | Dasasasist | OWPEEE g RN GHD jo f PlowData £ 5y T ERNESIO0E Q08 Aty o PUF0E VR
Assalysia Apslysis Astadysts Asalyais
4 { i { { 4 { 4 4 4 4 N 3 { 4 d 4 4 4 ¥
Worklorce Analysis Flow Data Analysis
Employment Equity Workforee mras f’mmotmm Terminations
Oceupational Group
(EEOL
219 i 0 6.0 2 f 0.0
1 {Senior Managers - - : - : - -
& O 0 0.0 0.4 { f 0.0 i [ (.0 4] [i] 0 [¢] 0.0 0 0 0 i .0 0 0
w Middle & Other 219 4 0 6.0 7 {1 ] 0.0
T Managers [ { Y 4.0 0.0 [ i 0.0 4 4] {0 {1 O 4 ¢ (.0 i} 1] 0 il .0 O {
. - 2019 4 Y 0.0 1.4 4 i 0.0
03 {Peofessionals . . 8 - 8 . 5 § 8
i i 0 3.0 0.0 0 i 0.0 0 8] 0.0 0 0 & [ {10 0 [¢] 0 il 0.0 O {
04 Semi-Professionals & | 2019 1 ¢ 0.0 2 0 ] Q.4
[ Technicians 4 it Q0 0.0 0.0 0 i 041 ¢ 4] 0.0 4] 0 i 0 1.0 & 1} 0 {1 0.0 It it
. 2019 ] 0 0.0 2.0 O 0 0.4
03 {Supervisors . ) ; :
] {t [0 4.0 0.0 O 0 0.4 8 4] 0.0 & 0 & 0 10 & 0 Q il 0.4 & {t
06 Supervisors: Crafis & | 2019 {} 0 0.0 0.0 0 ] 04
6 1.
Trades 4] { 0 4.0 0.0 0 i [21] ¢ 0 0.0 4] 0 & [¢] 0 0 0 il 4] 0.0 [ {3
o Part 2: Pl “I::’; SDx LR L EeGx D Pand Db EeKx D P
i sourees: Pt Analvsis ;Mi\_:j 100 Goals 166 Grals BRECR TR BT Ciomls PR T
¢ 4 4 4 $ 4 & d

{ U
01 {Senior Managers ) v ¢
3 0 0
Middle & Other 8 0 {
02
Muanagers 3 { {
- 4] i 0
03 {Professionals
3 4 0
-, 1 Semi-Professionals & 0 { 0
4 ..
Technicians 3 {} 0
e e . 4 & 4]
05 ISupervisors
3 O 0
Supervisors: Crafis & 0 O 0
061,
Trades 3 0 0

{)D f).()
0.0 0.0
0.0 0.0
0.0 0.0
0.0 0.0
0.0 0.0
0.0 0.0
0.0 0.0
0.0 0.0
0.0 (.0
0.0 0.0
0.0 0.0

Comments
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Chéteau Mont Sainte-Anne
2019-02-18
B i ¢cC: p i E { F : G { H { I ¢ J i K { L i M i N O P QiR i S§ i T { U I V¥V I W I X i Y

Pan t L St 12 . - S Pare 2: " X Port It - Y Flose :

Dhats sources: Workf oD worktoree: P59 1 gy Eodtof Pl Flow et FUR lgigemel Lo Cpowbaa COPS fpgpai .y | Padfl VoUS S vy
Avsatis x L0 . = 16 x 104} Diata Asalysis n 5 163 i . HE Dt Anabysis 16
Assalysia Apslysis Astadysts Asalyais

4 4 d { 4 ¢ 4 4 1 4 3 { 4 4 3 { N 4 4 N 4 ¥

Worklorce Analysis Flow Data Aﬁiﬁ}f&i&
Employment Equity Workforce

Oceupational Group

(EEOG)
o7 Administrative & 219 i 0 4.0 14 {1 0 4.0
| Senior Clerical 0 0 0 0.0 0.0 0 ) 0.0 o 0 0.0 ] 0 0 0 0.0 o 0 0 ] 0.0 0 0
08 Skilled Sales & 219 12 0 3.0 2.4 Y 0 0.0
Service Personnel ] 4] 4 LAY .41 {} i 0.0 4 4] {0 3] i 1] 1 0.0 ) 1] 0 il .0 O {
09 Skilled Crafis & 2019 i Y 3.0 0.0 ) i 0.0
Trades Workers o [ 0 0.0 0.0 0 i} 0.0 0 ] 0.0 i} 0 i} o 0.0 0 0 0 0 [iXi] 0 [
10 {Clerical Personnel 2019 o 0 ‘?'0 (:}'0 0 o 00 - -
i {1 0 0.0 0.0 0O [ 0.4 i 0 0.0 O 0 [y o {10 0 0 0 il 0.0 i {1
1 Intermediate Sales & | 2019 59 0 0.0 1.6 1 -1 0.4}
Service Personnel 0 @t 0 0.0 0.0 0 ] 0.0 o 0 0.0 0 0 @ 0 0.0 i 0 0 i 0.0 i 0
12 Semi-Skilled Manual | 2019 f & 4.0 1.6 0 il a4)
7 [Workers 4] { 0 4.0 0.0 0 i [21] 4 4] 0.0 4] 0 O [¢] 0 i} 0 il 4] 0.0 [ {3
a2 Fow S U D papy b osand | EeGs | baa | . oKy | Pk § )
Data soutoas: Bt Anshusis §E:::iijf 100 Cioals 106 Goats 31 P10 PanXiGenks £, 0 Gowss | M1

{ 4 4 { $ 4 4 y

3 4 M
New Entrants Lioals
F!ow Data %m-wrm Goals
NYear

Comments
Administrative & (?Y(J' 0;0 f,).()
07 X

Senior Clerical [EX1] 0.0 0.0
08 Skilted Sales & 0.9 0.0 0.0
" 1Service Personnel 0.6 0.0 0.0
@ Skilled Cratis & 0.0 0.0 0.0
Trades Workers 0.4 0.0 0.0
.0 0.0 0.0

10 {Clerical Personnel
[EX4] 0.0 0.0
. Intermediate Sales & 1.6 1.6 0.0
Service Personnel 0.0 [t31] 0.0
2 Semi-Skilled Manual 3.0 4.0 [AR1]
" {Workers 0.0 (.0 0.0

Page 31 of 43 001081



Federal Contractoers Program Achievement Report

Part 5: Results - Aboriginal Peoples

Chiteau Mont Sainte-Anne
2019-02-18

Page 32 of 43 001082



Federal Contractors Program Achievement Report
Part 5: Results - Aboriginal Peoples

Chéteau Mont Sainte-Anne
2019-02-18
B i ¢cC: p i E { F : G { H { I ¢ J i K { L i M i N O P QiR i S§ i T { U I V¥V I W I X i Y
Pan t L St 12 . - S Pare 2: " X Port It - Y Flose :
Dhats sources: Workf oD worktoree: P59 1 gy Eodtof Pl Flow et FUR lgigemel Lo Cpowbaa COPS fpgpai .y | Padfl VoUS S vy
. x L0 . = 16 x 104} Diata Asalysis n 5 163 i . HE Dt Anabysis 16
Assalysia Apslysis Astadysts Asalyais
4 4 d { 4 ¢ 4 4 1 4 3 { 4 4 3 { N 4 4 N 4 ¥

Worklorce Analysis Flow Data Aﬁiﬁ}f&i&
Fuployment Sqaity Workforce

Oceupational Group

(EEOG)
13 Other Sales & Service | 2019 43 0 0.0 1.8 1 -1 0.0
2
Personnel ] O 0 0.0 0.4 { ] 0.0 ¢} [ (.0 [} 1] 4 & 2.0 ] [ ] O 20 0 O
| Other Manual 2019 & 0 6.0 24 Y ] 0.0
Waorkers @ [t Y 4.0 0.0 [ i 0.0 4 4] {0 {1 O 4 ¢ (.0 i} 1] 0 il .0 O {
Total 2019 147 Y 3.0 1.8 3 -3 4.0
o
i i 0 3.0 0.0 0 i 0.0 4 8] (.4 & 0 ] [ {10 0 [¢] 0 il 0.0 [t} {
Dt <ot Pan 2: Flow §¥P*'f"52: E<Dx Ptk D oEeGx P oPand P b b EeRs R b
Jata s Dute anatysis {0 S 100 Giuals 1a0 Goals 1008 andbedls E 0 Goata §0 0 MN100

4 { 4 ! 4 ¥ ¥ 4 4

T
T T B = Comments
Al Eroplogres Peeeont of Percentof Poreons af
----
'""“--‘”‘-'

13 Other Sales & Service (1.6
Persomnel 3 O 0 0.0 0 0.0

; Other Manual 0 0 0 0.0 3.0 0.0
Workers 3 0 0 0.0 0.0 0.0

o 0 IV 0 0.0 0.0 0.0
Total -
3 { 4 (.4 .60 0.6
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B i ¢cC: p i E { F : G { H { I ¢ J i K { L i M i N O P QiR i S§ i T { U I V¥V I W I X i Y

Pan t L St 12 . - S Pare 2: " X Port It - Y Flose :

Dhats sources: Workf oD worktoree: P59 1 gy Eodtof Pl Flow et FUR lgigemel Lo Cpowbaa COPS fpgpai .y | Padfl VoUS S vy
Avsatis x L0 . = 16 x 104} Diata Asalysis n 5 163 i . HE Dt Anabysis 16
Assalysia Apslysis Astadysts Asalyais

4 4 d { 4 ¢ 4 4 1 4 3 { 4 4 3 { N 4 4 N 4 ¥

Worklorce Analysis Flow Data Aﬁiﬁ}f&i&
Employment Bquity |y Warkfores

Oceupational Group

(EEOG)
& 219 5 0 0.0 54 i 0 0.0
. | Managers - - - - - - - - -
02 & O 0 0.0 0.0 { ] 0.0 i 0 (.0 0 1] 0 0 0.0 0 0 ] 0 0.0 0 O
o 2019 4 o 0.0 89 { ] 0.0
03 {Professionals . : - - .
il O 0 0.0 0.0 i ] o0 4] 0 0 1] il 4] 0 0.0 il 0 ] 0 0.0 0 1]
04 Semi-Professionals & | 2019 1 0 3.0 7.6 0 [i] 0.0
Technicians 0 0 0 0.0 0.0 0 ] 0.0 0 o 0.0 ] 0 [y 0 0.0 0 0 0 ] 0.0 0 4
. ) 2019 i ¢ 0.0 27.5 3 -3 [ER1]
05 | Supervisors ) . " (
] i Q 0 0.0 0 i 041 4 0 0.0 4] 0 i 0 1.0 & 1} 0 {1 0.0 { {t
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

Chateau Mont Sainte-Anne

2019-02-18

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the
Federal Contractors Program.
Required measures:

[0 Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

0 Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the
availability estimates.

[0 Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the
composition of occupational groups).

1 Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

[0 Reviewed employment systems, policies and practices to ensure that they do not result in
barriers to employment of designated group members, monitored their implementation and
adjusted as appropriate.

[0 Have an accommodation policy and/or procedures which was communicated to all staff and
ensured accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

o o o o

Devoted adequate resources (financial and human) to ensure that the short-term goals would be
met.

1 Consulted employee/union representatives on communication and implementation of
employment equity.
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1 Keptall staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account
resources and constraints.

[0 Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[0 Impact of economic and industrial conditions on the organization.

[0 Any rcorganization or other corporate structural changes.

[0 Acquisitions, mergers or transfers of employees.

0 Significant layoffs (include the number of employees affected and the occupational groups of
those employees).
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1 Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
1 Other.
Additional Details

Please provide any additional information (optional):
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Mont-Sainte-Anne

* ir§ »
CHATEAUMSA.COM

Self-ldentification Questionnaire

Instructions

The Chdteau Mont-Sainte-Anne wants to make sure that all employees are treated
equitably. We believe in the principle of employment equity in the workplace
according to which Women, Indigenous People, Persons with Disabilities and Visible
Minorities should be equitably represented at all levels of the organization.

One of the components of the Employment Equity Program is o gather information
on our employees. If you self-identify as a member of a designated group (Women,
Indigenous People, Persons with Disabilifies, Visible Minorities) in sections B 1o E, this will
help us create an accurate profile of our workforce.

- ltis not mandatory to complete this questionnaire.

- Itis however mandatory to complete Section A, to sign Section | and to return

the questionnaire to Human Resources, even if you decide to write nothing
more.

- The questionnaire is available in another format, if you wish (e.g., paper, braille,
large font, etc.).

The answers you provide on this questionnaire will be saved for stafistical purposes
and will remain confidential. We encourage you to review, update and correct the
information that relates fo you, at any time. Please be assured that it will not be used
for any unauthorized purpose.

If a disability prevents you from reading or completing the questionnaire, please let us
know and we will take the necessary measures to enable you to fulfill your obligation.

A. Name:

Status: (check v)

| Fume | Partime

Self-ldentification Questionnaire ~ Employment Equity Program 1
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B. Gender

Woman G Man [j

After reading the descriptions provided in each of the next three sections, answer
“Yes” if one or the other applies to you. Please note that you can self-identify with
more than one group.

C. Indigenous Persons

An.[ndi%enous person is a North-American Indian, a Métis or an Inuit. Also included are Treaty
Indians, Status Indians and Indians who are members of a Band or a First Nation.

Are you an Indigenous Person?

Yes [ No [J

D. Visible Minorities

Visible minorities in Canada include persons (other than Indigenous persons, as described above) who
are non-Caucasian or who are non-white in colour, regardless of their place of birth or citizenship.

Are you a member of a visible minority?

Yes [ No OO

E. Persons with Disabilities

This is a person who has a disability, whether or not he or she has been officially
declared as a person with a disability.

Examples of disabilities include, without being limited to, the following:

« Coordination or dexterity: difficulty using one’s hands or arms, for example, grasping
objects or using a keyboard

- Mobility: difficulty moving around from one place to another, walking long distances or
going up or down stairs

- Blind or visual impairment: unable to see or difficulty seeing, glaucoma (do not include
if your vision is corrected by wearing glasses or contact lenses)

« Speech: unable to speak or difficuity speaking or being understood
- Deaf or hard of hearing: unable to hear or difficulty hearing

« Other disabilities: learning, development or other

Included in this group are persons for whom accommodations have been made as part of their
current job or workplace in order to address the functional limitations resulting from their
impairment.

Self-ldentification Questionnaire ~ Employment Equity Program 2
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This category includes persons with a long-term or recurring physical, mental, sensory,
psychiatric or learning impairment who consider themselves to be disadvantaged in
employment by reason of that impairment, or who believe that an employer or potential
employer is likely to consider them to be disadvantaged in employment by reason of that
impairment. This group also includes persons with functional limitations due to their
impairment who have been accommodated in their current job or workplace (for example, the
use of technical aids, equipment alterations or alternate work arrangements).

Are you a person with a disability?

Yes g No D

F. Other data on accommodations

If you self-identify as a member of a designated group, please let us know how we can
accommodate you so that you can fully participate in the workplace. If these
accommodations are adopted, please be assured that they will have no negative impact on
your hiring, training, promotion and retention within our organization.

G. Employees’ voluntary participation

1) Please indicate below whether you agree that the information you provide caon be used

for Employment Equity initiatives.
Yes O No 0O

2} As part of our ongoing Employment Equity endeavours, we occasionally ask members of
designated groups to take part in various activities {e.g., committees, focus groups,
feedback on new programs). If you agree that the person responsible for Employment
Equity or the local Human Resources Manager can contact you directly for this purpose,
please check the "Yes” box below.

Yes ) No O

H. Employee feedback

If you have any comments that you would like to share with us regarding the Employment
Equity Program, we would like to receive them. Please contact the person responsible for
Employment Equity by telephone at the Human Resources office, at extension 2810.

. Signature of employee

Signature: Date:

Thank you for goun panticipation!

Self-ldentification Questionnaire ~ Employment Equity Program 3
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Federal Contractors Program
Report of the First Compliance Assessment

Employer Name: Chateau Mont Sante-Anne Inc.
Primary Location: Beaupré (Québec)
Number of Employees: 145

Organization Overview:

NAICS 7211 Traveller Accommodation

Chateau Mont-Sainte-Anne Inc. operates as a hotel and condominium resort and it is based in
Beaupre (Québec). Its amenities include guest rooms, outdoor and indoor pools, restaurants,
and spas. In addition, it includes health center, fitness room, sauna, outdoor Jacuzzi, and movie
theater facilities.

Key Dates — First Year Assessment

Initiated: 2019-02-20
Received: 2019-02-21
Workforce Analysis: 2019-02-20

COLLECTION OF WORKFORCE INFORMATION # 9
Number of employees the questionnaire was sentto: . 147 | 100
Number of questionnaires returned: 141 96
Number of completed questionnaires returned: 134 91
X The questionnaire includes appropriate definitions.
The questionnaire or accompanying documentation indicates that an employee may

self-identify as being a member of more than one group.

The questionnaire has an employee identifier.

X The questionnaire includes a question on gender if this information cannot be
obtained from payroll or personnel records.

X The questionnaire indicates that it is available in alternate formats upon request.

The questionnaire indicates that answering the self-identification questions is
voluntary.

X The questionnaire indicates that the information gathered is confidential and will only

be shared with others within the organization in order to carry-out employment equity
obligations.

The questionnaire indicates that employees can update or change information about
themselves at any time

Observations: None

Tl
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WORKFORCE ANALYSIS & GOAL SETTING

X X K XK

X

The workforce analysis was done using WEIMS.

The organization selected the occupational defaults for establishing external
availability estimates or provided reasonable justifications.

The organization selected the geographic defaults for establishing external availability
estimates or provided reasonable justifications.

The organization appears to have properly coded its positions using the 2011 National
Occupational Classification (NOC).

The organization has set a goal for every designated group in every occupational group
where a gap was identified.

The organization has demonstrated that it has considered the following in setting its
short-term goals: the degree of under-representation, the availability, anticipated
growth or reduction and anticipated turnover in order to set a goal in each
occupational group where a gap was identified.

The goals set are sufficient to ensure reasonable progress by being above, or at
minimum, equal to availability.

Observations: None

SUMMARY OF GOALS
Women
Workforce Analysis Results Goals
) ) short- | Long- Representation | LMA
Employment Equity Occupational Group Ga term | term
(EEOG) P l1t03] (3
years} | more)
# Description H % % % %
08 | Skilled Sales & Service Personnel -1 40.6 40.6 333 40.6
12 | Semi-Skilled Manual Workers -1 12.5 12.5 0.0 12.5
14 | Other Manual Workers -1 17.5 17.5 0.0 17.5
Observations: None
Aboriginal Peoples
Workforce Analysis Results Goals
. \ short- | Long- Representation | LMA
Employment Equity Occupational Group Ga term | term
(EEOG) P l1t03] (+3
years) | more)

Employment and
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# Description # % % % %
11 | Intermediate Sales & Service Personnel -1 1.6 1.6 0.0 1.6
13 | Other Sales & Service Personnel -1 1.8 1.8 0.0 1.8
Observations: None
Members of Visible Minorities
Workforce Analysis Results Goals
) ) short- | Long- Representation | LMA
Employment Equity Occupational Group Ga term | term
(EEOG) P M1t03] (3
years) | more)
# | Description # % % % %
02 | Middle & Other Managers -1 17.6 17.6 0.0 17.6
03 | Professionals -1 32.3 32.3 0.0 32.3
08 | Skilled Sales & Service Personnel -3 22.1 22.1 0.0 22.1
11 | Intermediate Sales & Service Personnel -4 6.4 6.4 0.0 6.4
13 | Other Sales & Service Personnel -2 7.7 7.7 2.3 7.7
Observations: None
Persons with Disabilities
Workforce Analysis Results Goals
) ) Short- | Long- Representation = LMA
Employment Equity Occupational Group Ga term | term
(EEOG) P M1t03| (+3
years}) | more)
# Description # % % % %
05 | Supervisors -3 27.5 27.5 0.0 27.5
08 | Skilled Sales & Service Personnel -1 8.0 8.0 0.0 8.0
11 | Intermediate Sales & Service Personnel -5 10.8 10.8 1.7 10.8
13 | Other Sales & Service Personnel -4 10.7 10.7 2.3 10.7

Observations: None

RECOMMENDATION
| recommend that the employer be found:
Xin compliance [lin non-compliance

Employment and Ermpsiol st
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Having assessed the data submitted by the employer regarding its workforce and, considering
their unique circumstances, | recommend the closing letter include the following:

s We encourage Chateau Mont Sainte-Anne Inc. to continue its follow-up with employees
so that the results of the Workforce Survey are kept up to date and the participation
rate thereby remains at its current level.

e The workforce analysis indicates that there are gaps in all designated groups. We
encourage you to implement special measures to ensure that your targets are met and
that the representation of members from designated groups is thereby increased.
Chateau Mont Sainte-Anne Inc. should focus on the first steps of the recruitment
process to ensure that there are no barriers impeding employment equity.

Name of Analyst: Maurice N. Yakibonge

Date: 2019-02-25

i
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From: Yakibonge, Ntambwe N [NC] on behalf of EE-EME

Sent: March 20, 2019 8:59 AM

To: 'sroy@chateaumsa.com'

Cc: 'mpelletier@chateaumsa.com’; 'availlancourt@chateaumsa.com'

Subject: Government of Canada Agreement Number 050516-Notice of Compliance with

Federal Contractors Program

This information is also available in English upon request.

Dear Mr. Roy,

1 am writing to inform you that the compliance assessment initiated on February 20, 2019 has been
completed. As a result of the assessment, Chateau Mont Sainte-Anne Inc., has been found to be in
compliance with the requirements of the Federal Contractors Program (FCP) under the Employment
Equity Act.

The purpose of this initial assessment was to verify that your organization has taken steps to achieve
employment equity by surveying its workforce, conducting a workforce analysis and setting hiring and
promotion goals where gaps in the representation of the designated groups were identified.

Based on a review of the information submitted by your organization, you will find recommendations
below for your consideration to ensure the ongoing success of Chateau Mont Sainte-Anne Inc.'s
employment equity program.

e We encourage Chateau Mont Sainte-Anne Inc. to continue the follow-up with their employees in
order to keep the results of the workforce survey up to date and thereby maintain the participation
rate at the current level.

¢ The workforce analysis reveals gaps in all the designated groups. We encourage you to
implement special measures to ensure that your targets are met and thus that representation of
members from designated groups is increased. Chateau Mont Sainte-Anne Inc. should focus on
the first steps of the recruitment process in order to ensure that there are no barriers impeding
employment equity.

Next Steps

Under the terms of the FCP, your organization will be subject to a subsequent compliance assessment
four years after the award date of your initial goods or services contract and every three years thereafter.
The next assessment will be initiated on February 20, 2022. Future compliance assessments will focus on
the achievement of reasonable progress in meeting the goals established in your organization's initial or
updated employment equity submission.

When Chateau Mont Sainte-Anne Inc. is notified of a subsequent assessment, the following information
will be required:

1. Workforce data (Form1 to 6) at the national level.
2. Acurrent workforce analysis; and
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3. A completed Achievement Report that includes revised short-term and long-term numerical goals
for any remaining gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If reasonable progress has not been made, Chateau Mont Sainte-
Anne Inc. will be required to demonstrate that it has made reasonable efforts to achieve its goals. We
encourage your organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

s the implementation of initiatives to foster a diverse and inclusive workplace;

¢ measures {o remove employment barriers;

« tailored programs to attract and retain designated group members in areas where they are under-
represented; and

» the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

You may also visit our website to access a number of tools. In particular, we encourage your organization
to continue using the Workplace Equity Information Management System (WEIMS). WEIMS can assist
you in generating your workforce analysis and contains other data analysis tools, including the
Achievement Report, as well as a series of training modules.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ee-eme@hrsde-rhdce.ge.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish
Chéateau Mont Sainte-Anne Inc. continued success in achieving a diverse and inclusive workplace.

Workplace Equity Team

Workplace Equity Division, Labour Program

Employment and Social Development Canada / Government of Canada
ee-eme@hrsde-rhdec.ge.ca

Equipe de I'équité en emploi

Direction de I'équité en milieu de fravail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
ee-eme@hrsde-rhdcc.ge.ca
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